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Korean  American  business  leader  sued  by  immigrant  worker 

Joong  Gab  Kwon  and  his  Hotel  Sanford  in  New  York  City  were  sued  Dec.  6  for 
violating  federal  and  state  minimum  wage  and  overtime  laws.  The  Asian 
American  Legal  Defense  and  Education  Fund  represents  plaintiff  Keun-Jae 
Moon,  an  immigrant  alleging  that  Kwon  failed  to  pay  him  minimum  wages 
and  overtime  for  maintenance  work  for  the  past  12  years.  Moon  agreed  to 
work  for  60  hours  a  week,  but  often  had  to  work  more  than  100  hours  and  was 
not  paid  the  statutorily  required  time-and-a-half  for  overtime  after  40  hours. 


Chinese  refugee  healer  participates  in  health  conference 

Tom  Tam,  considered  a  master  healer  in  China,  presented  a  program  on  Pi  Gu, 
an  ancient  Chinese  holistic  method  of  losing  excess  weight  and  achieving  a 
healthier  lifestyle,  at  the  "In  the  Spirit  of  Giving"  conference  held  last  Friday  in 
Marlborough,  Mass.  Actor  Danny  Glover  and  49  well-known  teachers,  physi¬ 
cians  and  authors  donated  their  time  to  the  fundraising  event.  The  proceeds 
will  go  to  people  who  do  not  have  health  insurance,  according  to  a  conference 
statement  released  to  the  press. 


Loews  Hotels  to  build  432-room  property  on  Tremont  Street 

As  part  of  its  overall  expansion,  Loews  Hotel  announced  last  week  it  signed  a 
Letter  of  Intent  with  Boston  developers  Sawyer  Enterprises  to  build  a  new 
hotel  in  Boston  at  the  corner  of  Tremont  and  Stuart  Streets,  one  block  from  the 
Boston  Common,  and  just  as  close  to  Chinatown.  Groundbreaking  is  planned 
for  next  summer,  and  completion  is  scheduled  for  summer  2002.  As  part  of  the 
proposal,  Emerson  College  would  occupy  the  fourth  floor  of  the  new  building 
as  a  "cultural  use  tenant"  and  lease  space  for  the  school's  theater  arts  program 
and  for  community  groups  performing  at  the  Emerson  Majestic  Theater. 


New  PSA  for  immigrants  and  refugees 

The  Massachusetts  Immigrant  &  Refugee  Advocacy  Coalition  released  last 
week  a  public  service  announcement  on  immigrants'  and  refugees'  right  to 
choose  documents  they  present  to  employers  as  proof  of  their  right  to  work  in 
the  U.S.  (as  long  as  they're  listed  on  the  1-9  form).  Employers  cannot  demand 
specific  documents,  such  as  a  "green  card."  Immigrants  and  refugees  should 
call  the  Office  of  Special  Cousel  if  they  encounter  problems,  at  (800)  255-7688. 
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Stay  For  A 


WE  ARE 

•  A  uniquely  beautiful  164-bed  skilled  nursing  facility 

•  Medicare  and  Joint  Commission  certified 

•  Locally  owned  and  operated 

•  Committed  to  the  residents  of  our  community 

WE  OFFER 

Exceptional  opportunities  for: 

•  CNAs  (Flex  Hours  available) 

Full  &  Part-time  ALL  SHIFTS 


SuMiing.,  IflujJhl 
and  U/ee&end 
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Salaries  paid  based  upon  experience  with  the  opportunity  to  make  an 
additional  $1.50  per  hour  with  our  pay-in-lieu-of-benefits  program. 

With  4  years'  experience  you  could  earn  over  $11.00/hour!  Come  and  learn  how  you  can  become  part  of  the 
Glen  Ridge  team.  Talk  with  us  about  the  competitive  salary  and  benefits  package  we  provide.  We  are  an  Equal 
Opportunity  Employer. 


VGLEN  R1DGE7 


Please  stop  by  and  fill  out  an  application  to  receive  an 
immediate  interview.  Glen  Ridge  Nursing  Care  Center 

Hospital  Road,  Malden 


Office  Services  Coordinator 

The  Massachusetts  Housing  Investment  Corporation  (MHIC)  is  an  innovative  private 
non-profit  organization  located  in  the  financial  district.  MHIC  is  seeking  an  Office 
Services  Coordinator  to  assist  in  their  mission  of  providing  financing  for  affordable 
housing  and  community  development. 

Responsibilities  for  this  front  desk  position  include:  reception  and  phone  coverage, 
ordering  office  supplies,  processing  daily  mail,  maintaining  meeting  rooms,  general 
office  support,  and  managing  office  operations.  The  ideal  candidate  is  dependable, 
versatile,  flexible,  organized,  and  responsible.  Strong  administrative,  computer,  inter¬ 
personal,  and  multi-tasking  skills  required;  problem-solving  skills  a  plus.  MHIC  offers  a 
competitive  compensation  and  benefits  package.  It  is  an  equal  opportunity/affirmative 
action  employer. 

Please  send  resumes  to  Massachusetts  Housing  Investment  Corporation,  Attn:  Man¬ 
ager  of  Administration,  70  Federal  Street,  Boston,  MA  02110.  No  telephone  calls 
please. 
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*  Spacious  2  Bedroom  Apartments  From  $775/Month. 

*  Exercise  Facility  with  Stairmaster,  Life  Cycle  &  Nautilus 
Work  Stations 

*  Heat  &  Hot  Water  Included 

*  On  Site  Laundry  Facilities 

*  Less  Than  A  Mile  From  Downtown  Amherst,  Amherst 
College  &  UMASS. 

*  On  5  College  Bus  Line  (Free) 

*  Children  Play  Area  &  Soccer  Field 


156  A  Brittany  Manor  Drive ,  Amherst 

THE  BOULDERS 


(413)  256-8534 


Dorthland 


EQUAL  HOUSING  «  ■  m  v  *— >  ■  -v  «  y  r\ 

opportunity  MON-FRI  8:30 


6:00  SAT  10:00-5:00 


We’ve  Got  Eastern 
Massachusetts  Covered 


There  are  apartments  -  and  then  there  are  Corcoran 
managed  apartments  -  well  managed,  stylish,  modem 
and  constantly  updated.  Take  your  pick  .... 


ACADEMY  BUILDING 

KENT  VILLAGE 

SAUGUS  COMMONS 

APARTMENTS 

(781)545-2233 

(781)233-8477 

(508)674-1111 

65  North  River  Road.  Scituate 

63  Ncwhall  Avenue. 

102  South  Main  Street, 

LINCOLN  SCHOOL 

Saugus 

Fall  River 

APART  M  ENTS 

SHREWSBURY 

ANDOVER  COMMONS 

(781)749-8677 

COMMONS 

(978)470-2611 

86  Central  Street.  Hingham 

(508)845-1161 

30  Railroad  Street,  Andover 

MCNAMARA  HOUSE 

Route  9.  Shrewsbury 

BEVERLY  COMMONS 

(617)  783-5490 

STONE  RUN  EAST 

(978)  927-2055 

210  Everett  Street,  Allston 

(781)331-2525 

Tozer  Rd„  Beverlv 

PELHAM  APARTMENTS 

8  Old  Stone  Way, 

BROCKTON  COMMONS 

(508)  872-6393 

Weymouth 

(508)  584-2373 

75  Second  Street,  Framingham 

STRATTON  HILL  PARK 

55  City  Hall  Plaza. 

QUINCY  COMMONS 

(508)  852-0060 

Brockton 

(617)328-6727 

161  W.  Mountain  Street 

FAXON  COMMONS 

1  Canton  Raod,  Quincy 

Worcester 

(617)472-6766 

RIVERVIEW  COMMONS 

TRIBUNE  APARTMENTS 

1001  Southern  Artery. 

(978)  685-0552 

(508)875-8661 

Quincy 

HANOVER  LEGION 
ELDERLY  APARTMENTS 

Bulfinch  Drive,  Andover 

til  6 

46  Irving  Street, 
Framingham 

WEYMOUTH 

(781)871-3049 

COMMONS/EAST 

Legion  Drive,  Hanover 
ADAMS  VILLAGE 

(781)335-4773 

74  Donald  Street,  #21, 

(617)328-6727 

725-735  Adams  Street, 
Dorchester 

4*4  CORCORAN 
i  MANAGEMENT 
V*  COMPANY 

Weymouth 
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Chinatown  Protest  Against  CCBA 

Demonstration  for  Kwong  Kow  School  symbolic  of  longstanding  disputes 


By  Maria  Rodriguez  Gil 


The  largest  demonstration  Chinatown  has  seen 
since  World  War  II  took  place  last  Sunday  against 
one  of  its  oldest  organizations,  the  Chinese 
Consolidated  Benevolent  Association 
(CCBA). 

About  1,500  Chinese  demonstrators 
from  all  over  the  Greater  Boston  area 
showed  up  to  protest  against  the  CCBA's 
alleged  harassment  of  the  80-year-old 
Kwong  Kow  Chinese  School,  the  CCBA's 
tenant  at  90  Tyler  St.  According  to  Felix  > 

Lui,  president  of  the  school's  board  of  | 
directors,  the  CCBA,  established  in 
Chinatown  more  than  90  years  ago,  has 
been  illegally  trying  since  the  election  two 
years  ago  of  its  current  president,  Robert 
Leung,  to  take  over  the  700-student  after¬ 
school  and  weekend  program. 

The  Kwong  Kow  School  has  a  large 
power  base,  most  agree,  and  Lui  says  the 
CCBA  owes  it  $250,000,  which  it  bor¬ 
rowed  years  ago  to  renovate  the  90  Tyler  St.  build¬ 
ing  when  it  was  sold  to  Chinatown  by  the  City  for 
$1.  The  CCBA  holds  the  title  to  the  property  as  the 
representative  of  the  Chinatown  community,  but 
many  accuse  it  of  misappropriating  funds  and  not 
complying  with  its  agreement  with  the  City  to 
provide  space  to  community  groups  such  as  the 
Kwong  Kow  School. 

Leung  and  other  CCBA  officials  dispute  the 
existence  of  the  loan  and  accuses  former  CCBA 
officers  such  as  William  Chin  and  his  sympathiz¬ 
ers  of  attempting  to 


In  late  1983,  the  building  on  Oxford  Street  that 
housed  the  CCBA  had  a  gas  explosion,  and 
around  1984  the  City  of  Boston  "sold"  the  90  Tyler 


St.  building  to  the  community  for  $1. 

"It  was  a  run-down  building  that  cost  $600- 
700,000  to  fix.  The  CCBA  got  some  money  from 
the  Taiwan  government  and  raised  some  on  their 
own.  We  gave  a  loan  to  CCBA  for  $250,000  to  help 
with  renovations,"  Lui  said,  adding  that  the  proof 
is  in  the  consistent  monthly  interest  payments  of 
$1,800  made  by  the  CCBA.  Lui  said  the  CCBA 
stopped  those  payments  last  month,  however. 
"The  loan  should  have  been  fully  repaid  by  1997," 
he  said. 

In  1998,  Lui  said. 


things  are  being  brought  into  the  open.  That 
means  we  can't  resolve  this  internally." 

"I  hope  the  City  can  help  us  out  of  this  prob¬ 
lem,"  said  Fung  Ming  Lee,  principal 
of  the  Kwong  Kow  School.  "I  hope 
the  new  president  they  just  elected  fat 
the  CCBA,  whose  terms  begins  in 
2000]  can  stop  this." 

Which  brings  us  to  another  con¬ 
troversy.  The  "opposition"  put 
together  a  5-person  slate  to  run  for 
CCBA  offices  opening  up  Jan.  1.  But 
at  its  Dec.  6  election  meeting,  the 
CCBA,  unilaterally,  says  Billy  Chin, 
former  CCBA  president  and  current¬ 
ly  on  the  Kwong  Kow  board,  and 
without  consulting  any  bylaws  or 
procedures,  voted  to  not  allow  the 
five  to  run  because  they  have  been 
involved  in  "giving  the  CCBA  a  bad 
name"  and  in  various  lawsuits. 


take  over  command 
of  the  CCBA  and 
using  the  Kwong 
Kow  issue  to 
manipulate  the 
community  in  their 
favor. 

Most  familiar 
with  the  issue  agree 
that  the  CCBA 
would  benefit  from 
a  takeover  because 
that  would  take  care 
of  the  much-disput¬ 
ed  loan.  (Interestingly,  the  CCBA  readily  admits  it 
has  been  paying  the  monthly  interest  of  $1,800, 
but  not  the  principal,  since  1985.  But  its  support¬ 
ers  say  this  is  not  proof  that  the  loan  exists,  but 
instead  is  a  showing  of  the  CCBA's  tolerance.) 

The  Kwong  Kow  School  was  founded  by  the 
Chinese  Merchants  Association  in  1916.  In  1979, 
the  Association,  both  sides  agree,  asked  the  CCBA 
to  take  over  the  school,  which  was  in  the  red. 
According  to  Lui  and  others,  the  CCBA  refused. 

"The  CCBA  didn't  want  to  take  over,  "  Lui 
said,  "so  David  Wong  [CCBA  secretary  and  pres¬ 
ident  of  the  school  board  then]  took  over  the  run¬ 
ning  of  the  school  and  put  together  funding  from 
local  businesses  and  other  sources." 

In  1980  or  1981,  said  Lui,  Wong  filed  with  the 
Secretary  of  State  to  make  the  school  an  indepen¬ 
dent  entity  known  as  "Kwong  Kow  Chinese 
School,  Inc."  and  obtained  a  nonprofit  501(c)(3) 


he  sent  the  CCBA  a 
letter  asking  for  the 
money,  but  got  no 
money,  but  got  no 
response.  "They  were 
saying  they  own  the 
school,"  he  said. 
"They  announced 
that  CCBA  owned 
the  school.  Robert 
Leung  became  chair¬ 
man  of  the  board  in 
1998.  He  tried  to  take 
over  the  school  in 
March  and  sent  us  lawyers'  letters  based  on  a 
bylaw  that  was  never  discussed  nor  passed." 

Ironically,  CCBA  officials  that  came  before 
Wilson  Lee  and  Robert  Leung,  "the  opposition," 
as  some  CCBA  members  call  them,  initiated  the 
eviction  proceedings  completed  by  the  Leung 
administration  about  a  year  ago  against  another 
longtime  Chinatown  organization,  the  Asian 
American  Civic  Association  (AACA).  The  social 
services  agency  for  about  11  months  had  to  split 
up  its  staff  into  various  office  locations  in 
Chinatown  until  it  found  a  large-enough  space  on 
200  Tremont  St.  in  September. 

"I  can  sympathize  with  what  the  school  is 
going  through  because  we've  gone  through  the 
same  thing,"  said  Chau-ming  Lee,  the  AACA's 
executive  director. 

"In  the  past,"  adds  Lee,  "we  always  kept  it  in 
the  family,  negotiating  among  ourselves,  but  now 


Along  the  same  lines,  at  the  CCBA's  recent 
meeting  Dec.  14  (for  members  and  the  press  only) 
it  voted,  again,  without  any  mention  of  the 
bylaws,  to  expel  those  member  organizations  that 
recently  took  out  an  ad  in  the  local  Chinese  press 
condemning  the  CCBA's  election  process  as  dicta¬ 
torial  and  more  or  less  rigged. 

In  addition,  members  at  the  often-animated 
meeting  voted  to  terminate  the  at-will  tenant  sta¬ 
tus  of  the  Kwong  Kow  school,  this  on  the  heels  of 
the  Sunday  demonstration.  No  timetable  was  set. 

Breaking  the  Chinese-Ianguage  meeting  up 
with  some  heated  words  in  English  for  the  benefit 
of  non-Chinese  press  members,  angry  members 
accused  the  Kwong  Kow  school  of  being  "trouble 
makers"  and  not  being  willing  to  negotiate  with 
the  CCBA,  thus  forcing  its  recent  actions  against 
the  school. 

One  woman  described  how  the  "other  side" 
physically  attacked  her  and  other  members  that 
side  with  the  CCBA.  Perhaps  because  of  the 
alleged  incidents  and  the  large  demonstration  two 
days  before,  two  policemen  were  at  the  entrance 
to  the  CCBA  meeting  last  Tuesday. 

The  Kwong  Kow  School  board-which  Leung  is 
quick  to  point  out  is  comprised  of  members  of  the 
opposition  who  were  themselves  at  one  time  or 
another  officers  at  the  CCBA— accuses  the  CCBA 


“The  AACA  wants  to  take  over 
the  school  because  it  has  a 
big  cash  fund  and  ifs  good  PR 
for  them.” 

Felix  Lee,  president 
Kwong  Kow  Chinese  School 


of  exactly  the  same  practices.  Lui  said  the  demon¬ 
stration  was  the  only  outlet  they  had  left  against 
the  "dictatorship"  of  the  CCBA. 

"We  never  expected  so  many  people,"  Lui  said. 
"We  just  wanted  to  get  our  message  across." 


Continued  onp.  4 
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Protest,  Cont.from  p.  3 

Anna,  a  9-year-old  student,  summed  up  neatly 
what  the  community  at  large  seems  to  feel: 
"Everybody's  fighting  the  CCBA  cause  the  CCBA 
wants  to  take  over  our  school." 

Other  students  said  more:  "I  think  [the  CCBA] 
is  real  harsh  because  the  bathroom  stinks,  we 
have  no  toilet  paper  and  it's  cold.  We're  angry.  I 
think  they  should  turn  on  the  heat." 

In  June  of  last  year,  accord¬ 
ing  to  Lui,  the  CCBA  took  out 
ads  in  the  local  press  saying 
the  CCBA  owned  the  Kwong 
Kow  School  and  demanded 
the  school  turn  over  its  books 
and  records  to  his  organiza¬ 
tion.  In  response,  the  school 
obtained  a  restraining  order 
from  Suffolk  Superior  Court  to 
prevent  the  CCBA's  interfer¬ 
ence  with  the  school. 

Since  then,  the  consensus  in 
the  community  seems  to  be 
that  Leung  and  the  CCBA 
have  been  harassing  the 
school,  perhaps  in  order  to  get 
it  to  leave  the  premises 
because  it's  fighting  the 
alleged  takeover  attempt. 

After  the  restraining  order  was  issued  against 
it,  the  CCBA's  Leung  filed  complaints  against  sev¬ 
eral  KKCS  board  members  at  the  Middlesex 
County  Superior  Court.  All  of  the  complaints 
were  dismissed.  In  addition,  the  CCBA  is  threat¬ 
ening  with  doubling  the  school's  rent  and  has 
removed  the  school's  name  from  the  building 


entrance  without  previous  notification. 

"The  way  we  found  out  about  it,"  said  an  out¬ 
raged  Principal  Lee,  "was  that  the  teachers  in  here 
overheard  an  elderly  woman  from  the  communi¬ 
ty  yelling  at  the  CCBA  for  taking  down  the  sign, 
saying  'How  could  you  do  this?  The  school  has 
been  here  for  80  years!"' 

And  many  say  the  CCBA  has  installed  pad¬ 
locks  in  all  of  the  classrooms  and  refuses  to  open 
them  before  3  p.m.,  the  time  classes  begin,  forcing 
students  to  stand  either  out¬ 
doors  or  in  hallways  and  stair¬ 
cases  between  2:30  p.m.,  when 
they  arrive  from  public  school, 
until  the  padlocks  are 
removed. 

In  a  statement,  Leung 
responds  that  the  building  is 
open  to  anyone  in  the  commu¬ 
nity  during  regular  business 
hours,  but  that  the  CCBA  has 
expanded  and  needs  those 
rooms  now  until  3  p.m.  for  its 
own  activities. 

"The  Kwong  Kow  School 
is  not  above  the  law!"  an 
angered  CCBA  official  said  at 
the  meeting  referring  to  the 
court  papers  allowing  the 
CCBA  to  keep  classroom  doors  closed  until  3  p.m 

Lui  said  that  Leung  went  so  far  as  to  create  an 
alternative  Kwong  Kow  letterhead  with  the 
CCBA  seal  on  it. 

"We  don't  have  any  water  and  it's  cold  and  the 
bathrooms  are  locked,"  said  an  11-year-old  girl 
protesting  on  Sunday  with  other  students,  par- 


ents,  teachers  and  about  30  Boston  area  Chinese 
community  organizations,  22  of  which  were 
strong  supporters  of  the  CCBA  in  its  beginnings 
about  100  years  ago,  according  to  William  Chin,  a 
former  president  of  the  CCBA. 

Teachers  said  the  CCBA  locked  up  the  build¬ 
ing7  s  third-floor  restrooms,  and  students  must  use 
the  only  other  restrooms,  which  are  in  the  base¬ 
ment.  In  addition,  there  is  no  toilet  paper  and  the 
bathrooms  are  not  regularly  cleaned,  students  and 
teachers  say.  The  CCBA  also  removed  all  grade 
signs  from  the  classroom  doors. 

Leung  answers  that  that  is  simply  not  true  and 
that  all  of  the  bathrooms  in  all  three  floors  at  90 

Tyler  St.  are  in 
good  working 
condition. 

To  complicate 
matters  further, 
last  summer  the 
CCBA  brought 
into  90  Tyler  St.  another  after-school  program,  Lui 
said,  adding  the  CCBA  wants  its  own  school  since 
it  can't  have  the  Kwong  Kow. 

Malden  parents  Kinh  and  Youi  Vien  have  been 
bringing  their  8  and  13-1/2-year-old  children  to 
the  school  since  they  turned  5  and  say  children 
attend  from  as  far  away  as  new  Hampshire.  "This 
is  ridiculous  what's  going  on.  It's  not  fair  to  our 
kids,"  Mr.  Vien  said. 

On  that,  at  least,  all  sides  do  seem  agree. 

In  the  next  issue  of  The  Sampan  we  will  continue 
exploring  the  conflict  and  include  additional  commen¬ 
tary  and  rebuttals  from  both  sides— as  well  as  a  third 
point  of  view  from  within  the  CCBA. 


“The  Kwong  Kow 
School  is  not  above 
the  law!” 

CCBA  member  at 
Dec.  14  meeting 


Administrative  Assistants  (V 


anous 


) 


Enthusiastic  self-starters  to  perform  clerical  and  administrative  duties.  The  successful 
candidates  will  possess  excellent  oral  and  written  communication  skills  including 
editing  and  proofreading,  budgeting  and  auditing  skills  and  an  ability  to  multi-task 
and  work  in  fast-paced  environments  and  have  strong  customer  service  orientation. 
Minimum  of  three  years’  experience  in  a  professional  environment  and  be  familiar 
with  and  comfortable  working  in  PC  and  MAC  environments. 

Please  send  resume  and  cover  letter  to: 

Berklee  College  of  Music,  1140  Boylston  St.,  ^  ,  . 

Box  6,  Boston,  MA  02215  or  fax  to  ridfC  |(/P 


617 -247  0166. 

Equal  Opportunity  Employer. 


COLLEGE  OF  MUSIC 


ROGERSON 
COMMUNITIES 

PROPERTY  MANAGER 

For  Beacon  Hill  elder/disabled  housing. 

Responsible  for  occupancy,  maintenance, 
resident  services/relations.  Significant 
experience,  knowledge  of  HUD  regs., 
strong  communication,  computer  and 
organizational  skills  required. 

Resumes  to:  L.T. 
c/o  Rogerson  Communities 
One  Florence  Street 
Roslindale,  MA  02131 
Fax:617-363-2319 

^  Equal  Opportunity  Employer  ^ 


Greater  Boston  Legal  Services 

Receptionist  2  positions:  Boston  &  Cambridge  offices.  Resp:  answering  very  busy 
switchboard  and  telephones;  greeting  client  and  visitors  and  determining  nature  of  visit; 
screening  incoming  calls  for  intake,  certain  referrals  etc.  Req:  working  knowledge  of 
word  processing,  ability  to:  handle  a  high  volume  of  phone  calls;  withstand  high  level  of 
stress;  take  accurate  messages.  Language  Fluency  preferred.  JOB  CODE:  RECP. 

Paralegal.  Asian  Outreach  Unit  resp.  for  implementing  intake  sessions  in  the  Cambodian 
community  in  Lowell  and  Lynn,  and  representing  clients  in  administrative  proceedings 
on  public  assistance,  housing  and  disability'  matters;  conducting  initial  client  interview, 
follow  up.  giving  legal  advice,  brief  sendee  and  referral,  under  the  supervision  of  the 
Project  Attorney.  Req..  fluent  in  Chamber;  good  comm.  &  org’l  skills;  sensitivity  to 
people  from  other  cultures  facing  emotional  trauma;  ability'  to  handle  high  volume  of 
client  contacts;  withstand  high  level  of  stress;  record  information  accurately  and 
concisely;  apply  complicated  law  to  complicated  facts;  learn  a  broad  range  of  poverty 
law.  Knowledge  of  and  experience  working  with  the  Cambodian  community  in  the 
United  States  strongly  preferred.  JOB  CODE:  AOPCOP. 

Paralegal/2  positions,  to  work  on  emergency  shelter  and  other  homeless  issues;  will 
involve  other  types  of  housing  work,  including  representing  tenants  facing  eviction, 
homeless  families  seeking  permanent  affordable  housing,  loss  or  termination  of  housing 
subsidies,  and  tenant  groups  seeking  to  preserve  the  affordability  of  their  housing  in  light 
of  the  loss  of  Fed  &  State  subsidies;  resp.  for  client  cases  including  interview  s, 
investigation  of  facts,  research  and  analysis  of  law,  development  of  written  and  oral  legal 
arguments,  negotiation  with  agency  officials  and  staff,  preparation  for  and  liandling  of 
administrative  hearings.  Rep:  good  interviewing,  writing,  organizational  and  oral 
presentation  skill.  Exp.  or  training  in  working  with  families  in  crisis  or  the  hard  to  serve, 
and  other  relevant  experience  preferred.  Spanish  fluency/prof,  required  for  1  position. 

JOB  CODE:  HSGPARA. 

GBLS  is  an  AA/EO/Handicapped-accessible  employer,  committed  to  diversity  in  the 
workforce  and  regards  differences  as  assets.  Salary  is  based  on  union  scale. 

g  Candidates  should  submit  resumes  to  Liz  Revilla  Schoeneberger,  Personnel  Director 
-  ATTN:  (USE  Job  code  pertaining  to  position  apply  ing  for),  197  Friend  Street, 
Boston,  MA  02114.  Application  Deadline:  December  27,  1999. 


WORKFORCE  DEVELOPMENT 
OPPORTUNITIES  AT  BUNKER  HILL 
COMMUNITY  COLLEGE 

Executive  Director  of  Workforce 
Development  &  International 
Business  Center 

Hi  (Non-Unit  Professional  Position) 

RESPONSIBILITIES:  Reporting  to  the  Executive  Dean  of  Workforce  and 
International  Development,  the  Executive  Director  is  responsible  for 
establishing  Bunker  Hill  Community  College  as  the  premier  provider  of 
workforce  training,  both  domestic  and  international,  in  the  greater  Boston 
area.  The  Executive  Director  will  supervise  professional  and  support  staff, 
develop  and  implement  a  business  plan  for  The  Workforce  Development 
and  International  Business  Center  and  establish  productive  partnerships 
with  area  business  and  industry.  As  part  of  this  process,  the  Executive 
Director  will  be  responsible  for  assessing  employer  training  needs  and 
communicating  those  needs  to  members  of  the  faculty  to  be  incorporated 
into  the  College  curriculum. 

QUALIFICATIONS:  MBA  or  Bachelor's  Degree  in  Business  and 
significant  managerial  experience  in  business  or  industry  that  includes 
international  business;  experience  in  establishing  partnerships  within 
and  among  various  business  and  industry  groups. 

PROVEN  ABILITY  TO: 

•  Establish  strategic  education  and  training  partnerships  with  a  full  range  of 
area  employers. 

•  Identify  current  and  future  workforce  training  needs  and  assess  the  ability 
of  Bunker  Hill  Community  College  to  meet  those  needs. 

•  Develop  and  implement  a  successful  marketing  plan  for  workforce 
development  to  include  international  business  training. 

•  Acquire  contracts  for  international  training  projects. 

•  Work  with  faculty  and  other  training  professionals  to  translate  business 
needs  into  curricular  and  program  designs  for  the  College. 

•  Secure  grants  and  other  external  funding. 

•  Work  effectively  with  a  wide  range  of  constituencies,  including  local 
business  development  groups,  trade  associations,  and  public  sector 
organizations. 

SALARY  RANGE:  $65,000.00  -  $69,000.00 


WE  ARE  ALSO  SEEKING  QUALIFIED  PROFESSIONALS 
TO  SERVE  AS  WORKFORCE  DEVELOPMENT  TRAINERS 
IN  THE  FOLLOWING  AREAS: 


•  Basic  Computer  Skills 

•  English  as  a  Second  Language 

•  Customer  Service 

•  Adult  Basic  Education 

•  Supervisory  Management 

•  Occupational  Spanish 

•  Basic  Math 

•  Business  Writing 

(Appropriate  degrees  and  experience  required  for  Trainer  positions.) 

REVIEW  OF  APPLICATIONS  FOR  ALL  POSITIONS  WILL 
BEGIN  ON  DECEMBER  23,  1999. 


To  apply  in  confidence,  interested  candidates  should  send  a  resume,  cover  letter, 
and  a  statement  addressing  each  of  the  qualifications  and  proven  abilities  to: 
Bunker  Hill  Community  College,  Molly  B.  Ambrose,  Director  of  Human 
Resources  &  Labor  Relations,  Job  Code: 

SP15/FY99,  250  New  Rutherford  Ave., 

Boston,  MA  02129-2925.  Bunker  Hill 
Community  College  is  an  Affirmative 
Action/Equal  Opportunity  Employer. 

Women,  people  of  color,  individuals  with 
disabilities  and  others  are  strongly 
encouraged  to  apply. 
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A.A.C.A. 


OPEN  HOUSE  A  GREAT  SUCCESS 


Many  Thanks  to  All  Our  Friends 


City  of  Boston 
Office  of  Civil  Rights 

The  Boston  Fair  Housing  Commission  works  to  promote  equal  access  to 
housing  opportunities  throughout  the  metropolitan  Boston  area.  We  are 
seeking  qualified  applicants  for  the  following  positions. 


Housing  Counselors  (3) 

Provide  housing  search  assistance,  including  transportation  and  escort  services  to  families  with 
Section  8  Certificates/  Vouchers.  Evaluate  family  needs,  prepare  service  delivery  plans,  and 
educate  clients  about  housing  rights  and  responsibilities.  Manage  client  caseloads  from  intake 
through  post-occupancy  period  of  two  years.  Requires  one  year  of  experience  in  government 
assisted  housing  programs  and  familiarity  with  computer  databases.  Knowledge  of  Section  8 
Program.  Ability  to  work  some  evening  and  weekend  hours.  Must  have  a  car  and  valid 
Massachusetts’  driver’s  license.  Boston  residency  is  required.  Annual  Salary:  $25,000-530,000. 

MetroList  Program  Assistant: 

Primary  administrative  support  for  the  MetroList  Program.  Essential  job  functions  will  include 
maintaining  a  database  of  rental  listings  for  the  metro-Boston  area  and  providing  clients  with 
housing  information.  Daily  data  entry  into  the  Housing  Listing  database;  maintain  related  paper 
files’  compile  up-to-date  housing  listings  from  the  Internet,  local  media  and  other  government 
agencies;  provide  assistance  with  the  on-going  production  and  distribution  of  reports.  At  least  two 
years  of  administrative/clerical  experience;  one  year’s  experience  working  with  a  personal 
computer,  in  a  data  entry  environment;  customer  service  in  the  property  management  community 
development  or  housing  services  industry  preferred.  Microsoft  Office,  including  MS  Word  and  MS 
Access  (required).  Must  be  able  to  w'ork  well  with  the  public.  Boston  residency  required.  Annual 
Salary:  mid  $20’s. 

Send  resume  and  cover  letter  specifying  position  to:  Director  of  Recruitment,  City  of  Boston, 
Office  of  Human  Resources,  Boston  City  Hall,  Suite  612,  Boston,  MA  02201.  No  phone  calls 
please.  We  are  an  Affirmative  Action/Equal  Opportunity  Employer. 


Greater  Boston  Legal  Services 

ATTORNEY  with  tow  to  five  years  relevant  legal  experience.  The  two  years  may  be  satisfied 
with  one  year  relevant  legal  experience  plus  one  year  relevant  practical  experience  to  work  on 
employment  and  welfare  issues  in  a  position  that  is  immediately  available  in  the  employment 
unit.  Resp:  representing  individual  clients  in  judicial  review  actions,  at  unemployment 
administrative  level  hearings,  with  wage  and  hours  claims,  discrimination  claims;  co¬ 
counseling  litigation,  administrative  and  policy  advocacy,  including  drafting  and  commenting 
on  regulations,  significant  legislative  advocacy  on  behalf  of  group  clients  on  affirmative 
campaigns  as  well  as  defensive  legislative  work,  supervising  student  and  volunteer  interns, 
working  with  community-based  groups,  training  and  providing  advice  to  the  private  bar  in  the 
representation  of  unemployment  claimants  and  workers  with  wage  and  hour  claims,  and 
assisting  in  fundraising  efforts. 

Relevant  legal  experience:  familiarity  with  unemployment,  wage  and  hour  and  discrimination 
law,  the  impact  of  immigration  law  with  respect  to  these  claims  and  the  representation  of 
clients  at  unemployment  hearings,  judicial  review,  and  before  the  legislature.  Alternatively, 
relevant  legal  experience  can  be  demonstrated  by  proven  oral  and  written  advocacy  skills. 
Relevant  practical  experience:  non-legal  advocacy  on  behalf  of  community  -based 
organizations,  organizing  work,  legislative  work,  and  other  community  work  on  behalf  of  low 
wage  and/or  immigrant  workers.  Bilingual  ability  in  Spanish  is  strongly  preferred. 

GBLS  is  an  AA/'EO/Handicapped-accessible  employer,  committed  to  diversity  in  the  workforce  and 

regards  differences  as  assets. 

Candidates  should  submit  a  resume  and  a  letter  of  application  to  Liz  Revilla 
Schoeneberger,  Personnel  Director  -  ATTNESUATTY.  197  Friend  Street,  Boston,  MA 
02114.  The  letter  of  application  should  describe  why  the  candidate  is  interested  in  tins 
particular  position  and  how  the  candidate’s  legal  skills  and/or  experience  would  enable 
tite  candidate  to  perform  the  responsibilities  of  the  job.  Application  Deadline:  1/7/00. 
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INTENSIVE 
PROGRAMS 
are  offered  in 

•  English  as  a 
Second  Language 

■  University 
Preparation 

Classes  begin 

m  January  3 

■  January  31 

■  June  2 
.  July  17 

(Students  enrolled  in  intensive 
programs  are  eligible  for  F-l 
Student 


EVENING 

CLASSES 

are  offered  in 

■  English  as  a 
Second  Language 
(three  levels) 


Classes  begin 
■  February  7 


t  Visas.) 


To  learn  more,  call 

617.287.7876 


UMASS. 

BOSTON 


or  visit  our  website  at 

www.conted.umb.edu 


ADMINISTRATIVE  VACANCY 
2(XX)/2001  SCHOOL  YEAR 


ASSISTANT  SUPERINTENDENT  FOR  ELEMENTARY  EDUCATION 

The  successful  candidate  will  be  responsible  for  the  educational  programs  in  15  elementary 
schools  including  evaluation  of  those  Principals.  Will  approve  hiring  &  placement  of  staff  for 
each  school,  be  responsible  for  coordination  of  education  program  among  all  elem.  schools,  and 
staff  development.  Will  ensure  that  all  clem,  schools  are  focused  on  the  state  curriculum  frame¬ 
works  &  the  development  of  a  standards-based  classroom  environment  &  works  cooperatively 
with  Assist.  Superintendent  of  Schools  for  Pupil  Services  to  ensure  effective  integration  of  the 
special  &  regular  educational  programs.  Must  have  appropriate  teaching  &  administrative  certifi¬ 
cations  and  advanced  degree,  strong  communication  skills,  exp.  in  supervision  &  evaluation  of 
teachers  and  administrators,  strong  background  in  child  development  &  learning  theories. 

Work  Year:  12  months  Effective:  July  1,  2000 


Salary  :  Mid  $90*s  commensurate  with  degrees  &  experience. 

Application  process:  If  interested  in  applying,  please  mail  letter  of  intent,  resume,  3  written  ref¬ 
erences,  &  copy  of  certification  by  Friday,  January  28,  2000  to:  Dr.  Ray  F.  Shurtleff,  Director  of 
Human  Resources  Newton  Public  Schools,  100  Walnut  Street,  Newtonville,  MA  02460. 


We  encourage  applications  from  candidates  who  have  a  strong  commitment 
to  active  anti-racism.  An  Affirmative  Action/Equal  Opportunity  Employer. 


Now  Hiring  Recent 
College  Grads! 


Join  our  5  week  training  program  for  Customer  Service  Representatives 
to  work  in  our  call  center  in  Charlestown,  MA. 


John  Hancock  has  a  variety  of 
both  full  and  part-time  opportu¬ 
nities  requiring  a  broad  range  of 
skills.  For  further  information, 
please  check  out  our  web  site; 
come  in  and  fill  out  an  applica¬ 
tion  at  our  Recruiting  &  Staffing 
office,  200  Clarendon  Street, 
Boston,  MA  02117;  or  E-mail 
us  at  eevans  @  jhancock.com 
(text  format  required,  no 
attachments). 


CALENDAR 


Dec.  17  (Fri.),  5:30  p.m.;  Dec.  19  (Sun.),  1:45 
p.m.;  Dec.  26  (Sun),  1:15  p.m.;  Dec.  29  (Wed.), 
1:30  p.m.;  Dec.  30  (Thur.),  1:30  p.m.;  Dec  31 
(Fri.),  1:15  p.m.:  screening  of  "The  Emperor's 
Shadow,"  a  film  by  Zhou  Xiaowen  that  is  a  costume 
drama  set  in  210  BC  China.  In  Mandarin,  with  subti¬ 
tles.  Museum  of  Fine  Arts,  Remis  Auditorium,  465 
Huntington  Ave.,  Boston.  (Contact:  MFA,  267-9300.) 


Dec.  21  (Tues.),  7  p.m.:  TV  broadcast  of 
"MIT/Cambridge  Chinese  Choral  Society's" 
1999  Winter  Concert.  It  will  be  broadcast  on 
Channel  23  in  Boston,  sponsored  by  About  the  Arts 
and  is  dedicated  to  the  victims  of  the  Sept.  21 
Taiwanese  earthquake.  The  program  features  Chinese 
and  Taiwanese  art  and  folk  songs,  16th  century  cham¬ 
ber  music,  opera  selections,  and  suites  from  American 
musicals.  (Contact:  Julia  Jou,  969-6569) 


Dec.  18, 2:15  p.m.;  Dec.  19, 12  noon:  screening  of 
the  film  "Once  Removed,"  documentary  by  Julie 
Mallozi,  whose  mother  is  Chinese.  The  film  tells  the 
story  of  her  trip  to  China  to  meet  her  mother's  family 
after  a  50-year  separation.  Museum  of  Fine  Arts,  465 
Huntington  Ave.,  Boston.  (Contact:  267-9300.) 


Dec.  21  (Tues.),  8  p.m.:  The  Asian  Women's 
Lion  Dance  Troupe  will  give  a  free  performance  at 
the  Quincy  Lower  School  auditorium  in  celebration  of 
a  graduating  class  from  the  Gund-kowk  school,  based 
in  Chinatown. 


!e©  HARVARD  UNIVERSITY 

iT  The  Divinity  School 


FACULTY  ASSISTANT 


Required/Preferred  Education,  Experience,  Skills:  College  background  or  equivalent  work 
experience  required;  minimum  of  two  years’  secretarial  experience.  Excellent  PC  based  word 
processing  skills.  Experience  using  network  services  including  e-mail  and  electronic  calendar, 
ability  to  learn  and  adapt  to  new  software  and  technology;  50+  wpm  typing.  Strong  interper¬ 
sonal,  organizational,  and  prioritizing  skills;  flexibility;  demonstrate  initiative  and  follow- 
through;  ability  to  work  both  independently  and  as  part  of  a  team;  experience  handling 
complex  and  confidential  materials;  ability  to  work  under  pressure. 


Duties  and  Responsibilities:  Supports  several  faculty  members  in  carrying  out  their  teaching, 
research,  administrative,  and  professional  duties.  Word  processing  and  proofteads/edits 
correspondence,  manuscripts  and  course  related  materials,  as  well  as  other  materials;  dictaphone 
transcription  may  be  required.  Answers,  screens,  refers  phone  calls.  Receives,  sorts,  answers 
postal  and  electronic  mail.  Handles  calendar,  expense  reports;  processes  other  financial  forms. 
Sets  up  meetings  and  occasional  events.  Deals  efficiently  and  graciously  with  students,  staff 
members,  faculty  members,  and  visitors.  Coordinates  activities  with  students,  faculty  members, 
and  staff  members.  Related  duties  as  required. 


Letters  of  application  and  resume,  referencing  Req.  #3564  should  be  sent  to:  Harvard 
University,  Resume  Processing  Center,  1 1  Holyoke  Street,  Cambridge,  MA  02138  or  Fax 
to  617-495-4748. 


Harvard  is  an  equal  opportunity  employer  committed  to  diversity 


IMMEDIATE  VACANCIES 


PAYROLL  SUPERVISOR 


Seeking  a  Payroll  Supervisor  to  oversee  the  payroll  function  with  emphasis  on 
administrative  procedures  that  link  the  human  resource  data  to  the  payroll  system,  resulting 
in  an  error  free  payroll.  Responsibilities  include  supervision  of  payroll  staff,  review  &  edit¬ 
ing  of  payroll  data,  development  &  monitoring  of  administrative  systems  for  human 
resources  data  input,  preparation  of  HR  data  for  federal  &  state  reports  &  collective  bar¬ 
gaining  needs,  &  general  liaison  to  the  human  resource  office  &  other  offices  within  the 
school  system  &  the  city.  Work  exp.  in  payroll  administration  &  HR  management. 
Knowledge  of  payroll/HR  data  base  software,  management  reporting  systems,  and 
automated  payroll  systems,  a  Business  degree  or  equivalent  educational  exp.  Familiarity 
with  municipal  government  &  accounting,  exp.  in  staff  supervision,  strong  administrative 
skills,  problem  solving  capabilities,  ability  to  work  within  time  constraints  and  deadlines. 
Salary  -  $50,000  per  year  w/exc.  benefits. 


Application  process:  Please  mail  letter  of  intent  &  resume  by  Monday,  Jan.  10,  2000  to: 
Dr.  Ray  F.  Shurtleff,  Director  of  Human  Resources,  Newton  Public  Schools,  100  Walnut 
Street,  Newtonville,  MA  02460 


GRAPHIC  ARTS  INSTRUCTIONAL  AIDES 

To  be  supervised  by  graphic  arts  instructor.  Will  work  with  staff  and  students  on  photo¬ 
copying  requests  &  maintenance  of  supply  records.  Experience  with  networked  photo¬ 
copiers.  offset  printing  presses,  graphics  software  in  a  Mac  environment  is  desirable.  Exp. 
with  students  in  need  of  special  services  &  students  in  advanced  graphic  arts  training  is 
desirable.  FT  -  10  month,  permanent  positions,  1  at  Newton  North  HS  &  1  at  Newton 
South  HS.  Salary-  $15,764  per  year  w/exc.  benefits. 


If  interested  in  applying,  please  mail  letter  of  intent  &  resume  as  soon  as  possible  to  above 
address. 


We  encourage  applications  from  candidates  who  have  a  strong  commitment  to  active 
anti-racism.  An  Affirmative  Action/Equal  Opportunity  Employer 


Nashoba  Brooks  School  presents 
G>  TWO  EVENTS  FOR  FAMILIES  OF  COLOR 


For  Parents  -  An  Introduction  to  Private  Elementary  Schools: 
Wednesday,  January  5,  2000,  at  7:30  p.m. 


For  Parents  and  Children  -  An  Introduction  to  Nashoba  Brooks  School: 
Sunday,  January  9,  2000, 3:00-4:30  p.m. 


On  January  5,  Nashoba  Brooks  School  will  host  an  evening  for  parents  of  color:  “Private  Elementary  School  - 
AWelcoming  Place  for  My  Family.”  Parents  of  children  of  color  will  share  experiences  at  private  elementary  schools. 
Linda  Whitlock,  President  and  CEO  of  the  Boys  and  Girls  Clubs  of  Boston,  will  help  parents  establish  priorities  in 
seeking  the  right  school  for  their  child. 


On  January  9,  children  are  invited  to  join  parents  for  an  informal  afternoon  gathering.  The  Head  of  School, 
Director  of  Admission,  and  several  current  parents  and  students  will  show  prospective  families  around  the  school  and 
will  answer  questions  about  Nashoba  Brooks,  an  independent  school  for  boys  and  girls,  age  3-grade  3,  and  for  girls, 
grades  4-8. 


Nashoba  Brooks  School  is  located  at  200  Strawberry  Hill  Road,  Concord,  Massachusetts. 
For  directions,  more  information,  and  to  register,  please  call  (978)  369-4591. 

Snow  date  for  January  5  is  January  6,  7:30  p.m.  -  Snow  date  for  January  9  is  January  10,  7:00-8:30  p.m. 


Dec.  30-Jan.  1  (Fri.-Sun.):  First  Night 
Boston  2000:  Alcohol-free  festival  that  is 
copied  in  other  cities  across  the  country. 
Purchase  of  $20  Button  allows  participation  in 
all  events  for  3  days.  Over  1,200  artists  (includ¬ 
ing  various  Asian  acts),  500  performances, 
Boston  Pops  New  Year's  Eve  concert  live  on 
giant  video  screens,  laser  spectaculars,  count¬ 
down,  fireworks,  free  admission  to  museums- 
all  free  with  First  Night  Button.  Buy  Buttons 
online  or  at  500  Boston  area  retail  locations. 
Discounts  for  families  with  small  children. 
(Contact:  www.firstnight.org) 


Through  Dec.  30:  "Courage  & 
Resiliency:  Cambodian  Women  in 
America":  Photos  by  Marcus  Halevi  at  the 
Cambridge  Cultural  Arts  Center,  41  Second  St. 
The  exhibit  chronicles  the  lives  of  9 
Cambodian  women  who  escaped  the  Pol  Pot 
regime,  relocated  in  the  US.  and  participated 
in  an  8-year-long  Harvard  Program  in  Refugee 
Trauma  oral  history  project.  Free  admission. 
(Contact:  577-1400) 


Through  Jan.  9:  "Village  Works: 
Photographs  by  Yunnan  Women."  The 
first  exhibition  outside  of  China  of  pho¬ 
tographs  taken  by  69  women  from  the  Yunnan 
Province,  ages  18-57,  in  the  early  1990s  to 
record  their  lives  and  surroundings.  They 
learned  the  use  of  automatic  cameras  for  this 
purpose.  Free.  Wellesley  College,  Davis 
Museum  &  Cultural  Center,  106  Central  St., 
Wellesley.  (Contact:  781/283-2051) 


Jan.  14,  5:30-8  p.m.  (2nd  Friday  of  the 
month):  South  Asian  Women  for  Action 

(SAWA),  a  collective  of  South  Asian  women 
meets  monthly  at  The  Women's  Center  to  dis¬ 
cuss  issues  facing  South  Asian  women  in  the 
United  States.  46  Pleasant  St.,  Cambridge. 
Contact:  Ramani,  426-6755,  Extension  205.) 


Associate  Director  of  Financial  Aid 
School  of  Law 


Advise  prospective,  admitted  and  enrolled  students  on  ihe  availabilily  of 
financial  aid  and  coordinate  and  manage  the  financial  aid  delivery  system. 


Direct  and  manage  the  day  to  day  operations  of  financial  aid  delivery  for  500+ 
law  students.  The  Associate  Director  will  be  located  at  the  law  school  and  will 
play  a  critical  role  in  the  law  school's  desire  to  enhance  its  student-centered 
approach  to  enrollment  management.  Must  have  Bachelor's  degree  (advanced 
degree  preferred)  with  3-5  years'  relevant  financial  aid  experience  in  a  higher 
education  setting.  Proven  expertise  in  Title  IV  regulation;  experience  working 
with  diverse  audiences;  skill  in  supervision,  preparation  and  maintenance  of 
statistical  reports  and  records;  strong  interpersonal  and  presentation  skills; 
computer  familiarity  and  experience  with  all  Federal  delivery  software 
products.  Send  resume  to  Diane  Tsoulas,  Associate  Dean,  School  of  Law, 
120  Knowles  Center,  400  Huntington  Avenue,  Boston,  MA  02115. 

Northeastern  is  an  Equal  Opportunity/Affirmative  Action  Title  IX  Employer. 
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First-Ever  Tobacco  Campaign  Aimed  at  Minorities 


It  may  seem  like  a  contradiction,  to  put  it  mildly,  but  just  as  tobacco  company 
Philip  Morris  acknowledges  the  overwhelming  scientific  and  medical  evidence  point¬ 
ing  to  the  direct  link  between  smoking  and  lung  cancer,  heart  disease 
and  other  serious  illnesses,  it  is  launching  a  $40  million  advertising 
campaign  promoting  its  Virginia  Slims  product  to  Asian,  Hispanic 
and  African  American  women  as  the  key  to  finding  their  own 


voice. 


Images  of  seductive-looking  minority  women  (including  a 
Japanese  geisha)  are  accompanied  by  the  text  [partial]:  "The  eyes  are 
the  messenger  of  the  soul,  but  the  voice  reveals  the  spirit!  Virginia 
Slims  — Find  your  voice."  Ironic,  since  10,000  new  cases  of  laryngeal 
cancer  already  have  been  reported  this  year,  resulting  in  more  than 
4,000  death  — a  definite  silencing  of  voices. 

The  Philip  Morris  campaign  is  said  to  be  the  first  multi-ethnic 
marketing  push  for  cigarettes.  It  was  created  by  the  Chicago-based 
Leo  Burnett  USA  agency.  Asians  in  the  advertising  industry  seem  to 
have  mixed  feelings  about  multi-cultural  advertising,  on  the  one 
hand  believing  it's  about  time  ethnic  minorities  were  recognized 
while  on  the  other  not  being  happy  with  the  pushing  of  a  toxic  sub¬ 
stance  on  their  communities. 

A  coalition  of  Asian,  African  American  and  Hispanic  health  orga¬ 
nizations  has  publicly  criticized  the  campaign,  which  accompanies  a 
second  national  campaign  to  project  the  image  of  Philip  Morris  as  a 
whole  as  a  trustworthy  corporation  with  the  public's  safety  and  best  interests  at  heart. 

The  ad  consists  of  4-  and  6-page  inserts  in  the  December  issues  of  magazines 
including  People,  Latina  and  Glamour.  The  Asian  ad  features  a  picture  of  a  demure 
geisha.  A  spokeswoman  for  the  company  said  the  ads  are  merely  about  "personal 
expression  and  individuality,"  branding  minority  group  accusations  as  "completely 


ridiculous." 

Interestingly,  Asian  nations  join  the  United  States  in  the  top-10  list  of  incidence  of 
lung  cancer  among  females:  Micro/  Polynesia,  China,  other  Eastern 
Asia  and  Japan  are  among  them,  with  the  United  States  claiming  the 
highest  incidence.  According  to  the  American  Cancer  Society,  about 
87  percent  of  lung  cancer  deaths  are  caused  by  smoking.  Tobacco  use, 
its  "Prevention  Study  II"  states,  is  responsible  for  more  than  one  in  six 
deaths  in  the  United  States  and  caused  about  165,000  of  the  estimated 
564,000  cancer  deaths  in  1998. 

In  October  1994  the  Asian  Pacific  Partners  for  Empowerment  And 
Leadership  (APPEAL)  was  launched  in  response  to  the  high  incidence 
of  smoking  among  males  in  certain  Asian  American  and  Pacific 
Islander  communities  and  the  increased  rate  with  which  the  tobacco 
industry  targets  these  sectors  in  the  United  States  and  Asia.  The 
APPEAL  Network  consists  of  150  member  organizations  and  is  the 
only  national  Asian  American/Pacific  Islander  tobacco  control  effort. 
APPEAL  conducts  tobacco  control  training,  launched  coalitions  in 
Massachusetts  and  other  states  and  has  developed  a  national  agenda. 
Last  spring  the  second  APPEAL  Leadership  Summit  was  held  in 
Hawaii,  focusing  on  the  impact  of  tobacco  on  Asians. 

On  the  up  side,  smoking  is  an  acquired  behavior,  which  means  it  is 
the  most  preventable  cause  of  premature  death  in  our  country.  On  the 
down  side,  companies  like  Philip  Morris,  whose  top  priority  seems  to 
be  the  money  in  their  pockets,  have  the  financial  means  to  influence  public  choice 
about  smoking  through  slick,  sophisticated  advertising— even  though  at  this  stage  of 
the  game  even  the  tobacco  companies  themselves  acknowledge  they  are  pushing  a 
product  that  can  kill. 

—Maria  Rodriguez  Gil 


THE  FLU:  QUESTIONS  &  ANSWERS 


What  is  flu?  Flu  (short  for  "influenza")  is  a  very  contagious  disease  of  the  body's  respiratory  system. 
Symptoms  include  sudden  fever,  cough,  muscle  aches  and  general  weakness.  It  can  cause  cold  symptoms 
and  sore  throat.  Symptoms  can  range  from  mild  to  severe.  Most  people  feel  better  within  a  week. 

Is  flu  dangerous?  Most  people  are  sick  for  only  a  few  days,  but  flu  can  be  serious  in  the  elderly,  people 
with  chronic  medical  problems  or  weakened  immune  systems  and  pregnant  women.  Some  may  develop 
dangerous  complications,  such  as  pneumonia.  Flu  can  also  be  dangerous  for  children  and  teenagers  who 
must  take  aspirin.  In  children  and  teenagers,  aspirin  and  flu  (or  chickenpox)  can  lead  to  Reye  Syndrome, 
a  rare  but  dangerous  illness  that  causes  coma,  liver  damage  and  death. 

How  is  flu  spread?  The  viruses  that  cause  flu  live  in  the  nose,  throat  and  surfaces.  They  are  sprayed  into 
the  air  when  an  infected  person  sneezes,  coughs  or  talks  and  other  people  can  inhale  them.  Symptoms 
usually  start  within  1-3  days. 

When  does  flu  occur?  Most  often  during  the  winter  months. 

How  many  kinds  of  flu  axe  there?  There  are  three  basic  types  of  flu  virus:  A,  B  and  C.  Type  A  is  the  most 
common  one;  Type  B  is  weaker  than  Type  A,  and  it  circulates  every  year;  and  Type  C  is  the  least  serious 
and  least  common,  and  comes  around  every  two  to  three  years.  There  are  many  strains  within  each  type, 
and  new  strains  appear  each  year  because  flu  viruses  change  often.  Each  kind  of  flu  is  named  both  by  type 
and  by  the  place  where  the  new  strain  was  first  found.  For  example,  a  flu  called  "A/Hong  Kong"  is  a  type 
A  virus  that  was  first  found  in  flu  cases  from  Hong  Kong. 

Can  you  prevent  flu?  Yes,  there  are  vaccines.  Flu  viruses  change  so  often  that  last  year's  vaccine  will  not 
protect  you  this  year,  so  you  must  get  a  flu  shot  every  year.  It  is  very  important  that  people  who  are  at 
risk  for  dangerous  flu  complications,  and  the  people  who  live  or  work  with  them,  get  a  flu  shot  every 
year.  Flu  shots  are  usually  given  September-December,  but  you  can  get  one  later  in  the  flu  season. 

Can  you  get  the  flu  from  a  flu  shot?  No.  Flu  vaccine  is  made  from  killed  viruses. 

Who  should  get  a  flu  shot?  Adults  should  review  their  need  for  vaccinations  at  every  visit  with  their 
health  care  provider,  especially  at  ages  50  and  65.  People  with  the  following  should  be  vaccinated:  65 
years  or  older;  long-term  care  residents;  heart  disease,  cystic  fibrosis,  asthma  or  other  lung  disease;  kid¬ 
ney  disease;  diabetes  or  other  metabolic  disease;  sickle  cell  anemia  and  some  other  blood  diseases;  weak¬ 
ened  immune  system  (by  cancer  treatments,  organ  transplants,  HIV/ AIDS,  etc.);  children  (6  months  or 


older)  and  teens  who  must  take  aspirin  (they  may  be  as  risk  of 
getting  Reye  Syndrome,  a  disease  that  causes  coma,  liver  damage 
and  death);  women  who  will  be  more  than  3  months  pregnant 
during  the  flu  season;  health  care  workers  and  home  care  work¬ 
ers. 

How  is  flu  treated?  Bed  rest,  plenty  of  fluids  and  acetaminophen 
products  (nonaspirin  pain  relievers)  help  most  people  feel  better. 
Remember:  Children  and  teens  with  the  flu  should  never  take 
aspirin.  Prescription  drugs  called  amantadine  or  rimantadine  can 
prevent  or  treat  the  flu,  but  only  Type  A,  not  Types  B  or  C. 

Where  you  can  get  more  information?  Your  doctor  or  nurse  and: 

Massachusetts  Dept,  of  Public  Health,  Immunization 
Program:  (617)  983-6800  or  toll  free  at  (888)  658-2850 
Boston  Immunization  Office:  (617)  534-5611 
Metro  Immunization  Office,  Jamaica  Plain:  (61 7)  983-6860 

(Source:  The  Massachusetts  Department  of  Public  Health) 
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NURSE'S  ^UDE 

Nurse’s  Aide  wanted  in  Asian  Pediatric  clinic.  Candidates  must  be  bilingual 
in  English  and  Cantonese  and  must  enjoy  working  with  children.  Duties 
include  taking  blood  pressure,  height,  weights,  etc.  1-2  years’  experience 
as  a  CNA  preferred  or  will  train.  Certification  from  an  approved  CNA 
program  preferred. 

For  the  above  position,  please  send  or  fax  resume  to:  New  England 
Medical  Center,  Attention:  Gillian  Gibbs,  Human  Resources,  NEMCH 
Box  11795,  750  Washington  St,  Boston,  MA  i>21 11;  Fax:  (617)  636-4658; 
Email:  GGibbs@lifespanx>rg. 

We  are  an  equal  opportunity  employer.  We  support  diversity  in  the  workplace. 

Visit  our  web  site  at  wwwJifespan.org 


slllfiff 

pglltiili 


New  England  Medical  Center  V 

The  Floating  Hospital  for  Children 
Ufaptm  r«rtn(rt_ 


Greater  Boston  Legal  Services 

essenger/ Assistant  Procurement  Manager  providing 
ministrative  support  to  the  GBLS  program  and 
iderlying  agencies.  Responsibilities  include:  distribution 
mail;  overseeing  service  of  office  equipment;  couriers 
rvice,  including  legal  documents;  inventory  of  stock  and 
icking  invoices;  assist  in  the  purchasing  and  distribution 
office  products  and  supplies;  provide  physical 
location  of  office  furniture  and  equipment.  Exp.  req.: 

S  grad;  strong  organizational,  problem  solving  and 
immunication  skills;  good  attention  to  detail;  and  the 
lility  to  work  with  diverse  personalities  and  industrious 
oup  of  individuals;  physical  qualifications  to  perform 
enuous  duties;  function  adequately  under  pressure; 
ymputer  exp.  preferred.  JOB  CODE:  MSRG 

GBLS  is  an  AA/EO  employer,  committed  to  diversity  in 
the  workforce  and  regards  differences  as  assets. 

andidates  should  submit  resumes  to  Liz  Revilla 
choeneberger,  Personnel  Director  —  ATTN  MSSGR,  197 
riend  Street,  Boston,  M A  02 1 14. 

Application  Deadline:  1/3/00. 


City  of  Cambridge 

School  Crossing  Guards  Job  Code:  #T468-M 

(Cambridge  Police  Department)  The  Cambridge  Police 
Department  has  an  immediate  need  for  part  time  workers. 
Fill  in  as  needed.  One  hour  at  the  beginning  and  one  hour 
at  the  end  of  the  school  day.  Duties  include  stopping 
traffic  at  pedestrian  cross  walks  to  assist  children  to  safely 
cross.  $  1 1 .88/hour.  Apply  by  filling  our  application  form 
or  send  resume  and  cover  letter  including  job  code. 

Personnel  Department,  City  of  Cambridge 
795  Massachusetts  avenue,  Cambridge, 
Massachusetts  02139-2319 
FAX:  617-349-4312 

Email;  emplovment@ci.cambridge.ma.us 
Visit  our  Website  for  more  details  at 
www.ci.cambridge.ma.us 

Question?  Contact  the  Personnel  Department  at  (617) 
349-4332 

The  City  of  Cambridge  is  an  Affirmative  Action/Equal 
Opportunity  employer  (Voluntary  information  regarding 
minority  status  is  welcome)  Cambridge  residents  espe¬ 
cially  encouraged  to  apply.  


Program  Director 

Asia  Pacific  Home  Country  Placement  Program 
International  Cooperative  Education 


Recruit  Northeastern's  international  students  from  Hong  Kong,  Taiwan  and 
the  People's  Republic  of  China  at  Northeastern  and  other  U.S.  institutions 
to  participate  in  the  cooperative  education  program.  Secure  co-op  and 
full-time  employment  opportunities  for  students;  coordinate  information 
flow;  facilitate  placement.  Secure  the  participation  and  financial  support  of 
companies  in  the  U.S.  and  in  Asia  to  promote  awareness  of  the  program. 
Travel  as  necessary  to  ensure  program  expansion.  Counsel  students  on 
resumes,  cover  letters,  interviewing  techniques,  etc.  Generate  reports  and 
ensure  database  effectively  tracks  students  and  company  information.  Must 
have  Master's  degree  in  International  Education  and/or  Marketing/Human 
Resources  with  a  cross-cultural  focus.  Minimum  of  3  years  professional 
experience  related  to  international  education  and/or  business.  Must  have 
experience  with  Asian  students  and/or  business  located  in  the  Asia  Pacific 
region.  Knowledge  of  Mandarin  or  Cantonese  an  asset.  Must  also  have 
strong  organizational  and  communication  skills  and  knowledge  of  MAC, 
PC,  and  database  software.  Send  cover  letter  and  resume  to  Prof.  Priscilla 
Kelso,  503  Stearns  Center,  Northeastern  University,  Boston,  MA  02115, 
fax  (617)  373-3444. 

Northeastern  is  an  Equal  Opponunity/Affirmative  Action  Title  IX  Employer. 
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Urgent  Search  for  Asian  Bone  Marrow  Donors  Continues 


Eleven-month-old  London  twins  Alexander  and 
Oscar  Chan  are  facing  a  life-and-death  struggle  against 
Wiskott  Aldrich  Syndrome,  a  blood  and  immune  sys¬ 
tem  disorder  that  could  kill  them  if  they  don't  find  a 
donor  within  the  next  month. 

Last  summer,  the  London  boys  were  diagnosed 
with  the  disease,  which  weakens  the  immune  system 
and  prevents  blood  from  clotting  properly,  so  that  the 
slightest  cut  or  infection  could  prove  to  be  fatal.  Their 
parents  are  reaching  out  to  the  Chinese  community 
worldwide  for  help,  launching  a  plea  to  find  a  donor, 
but  to  no  avail.  At  presstime,  the  Cammy  Lee 
Foundation  reported  that  a  last-ditch  drive  was  to  be 
carried  out  in  Hong  Kong  late  last  month,  but  no  news 
of  the  results  were  available  at  presstime. 

Marrow/stem  cell  is  inherited,  and  matches  are 


usually  found  within  a  patient's  ethnic  group.  To 
address  the  severe  shortage  of  potential  donors  of 
Asian  descent  in  the  United  States  the  family  of 
Cammy  Lee,  devastated  to  find  that  their  13-year-old 
daughter  Cammy  could  succumb  to  acute  lymphoblas¬ 
tic  leukemia  (ALL)  because  there  were  so  few  Asian 
donors  registered,  founded  the  Cammy  Lee  Leukemia 
Foundation  in  1992  to  spread  the  message  throughout 
the  Asian  community. 

In  the  Nov.  5  issue  of  The  Sampan  we  reported  on  the 
plight  of  MIT  student  David  Lee,  who  has  acute  lym¬ 
phoblastic  leukemia  (ALL).  He  had  not  found  a  donor 
at  presstime,  but  the  Cammy  Lee  Foundation  received 
several  inquiries  as  a  result  of  our  coverage,  and  a  drive 
in  his  name  held  at  MIT  Nov.  19  produced  460  donors. 

Even  more  encouraging  is  our  update  on  Ioanna 


Miller,  19,  who  last  summer  was  rushed  from  her  trip 
to  Europe  to  the  Walter  Reed  Hospital  in  Washington, 
D.C.,  after  being  diagnosed  with  an  aggressive  form  of 
leukemia.  A  search  in  U.S.  and  international  bone  mar¬ 
row/stem  cell  donor  registries  produced  no  match, 
which  was  made  more  difficult  because  she's  part 
Asian,  and  Asians  make  up  only  7  percent  of  donors  in 
the  United  States.  Things  looked  bleak,  but  a  round  of 
chemotherapy  put  Ioanna  into  remission,  which 
bought  her  the  time  to  find  the  match  in  Belgium  that 
saved  her  life. 

To  get  more  information,  become  a  bone  marrow 
donor  or  help  in  other  ways,  please  write  or  call  the 
Cammy  Lee  Leukemia  Foundation  at  37  St.  Mark's 
Place,  New  York,  NY  10003;  (800)  77-CAMMY. 

—  Maria  Rodriguez  Gil 


Marrow  Donation:  Questions  &  Answers 

What  is  marrow?  Marrow  is  a  tissue  found  in  the  large  bones  of  the  body  that  produces  vital  blood  components,  such  as  white  cells,  which  fight  infection;  red  cells,  which  carry  oxygen; 
and  platelets,  which  prevent  bruising  and  bleeding.  Any  disease  that  attacks  marrow  can  disable  the  body’s  ability  to  protect  itself.  Most  fatal  blood  diseases  have  been  treated  with  radia 
tion  of  chemotherapy,  which  could  also  seriously  damage  the  body.  Through  marrow  transplants,  patients  get  none  of  the  dangerous  side  effects  and  are  given  a  second  chance  at  life. 

Who  needs  a  marrow  transplant?  Marrow  transplantation  is  a  proven  cure  for  aplastic  anemia,  some  leukemias,  lymphomas  and  some  immune  system  diseases. 

What  is  HLA?  Human  Leukocyte  Antigens  (HLA)  are  “markers”  on  the  white  blood  cells  that  are  inherited  characteristics,  like  the  color  of  one’s  eyes,  hair  or  skin.  The  closer  the  match 
in  HLA  type  between  donor  and  recipient  of  a  marrow  transplant,  the  greater  the  chance  of  success. 


What  are  the  odds  of  matching  HLA  types?  The  odds  of  siblings  having  identical  tissue  types  are  1  in  4;  the  odds  of  matching  and  unrelated  donor 
are  between  1  in  100  and  1  in  1  million.  About  70  percent  of  patients  needing  a  transplant  do  not  have  a  family  member  who  is  a  compatible  donor. 
Through  HLA  typing,  nonrelated  donors  can  be  found. 

How  do  you  become  a  marrow  donor?  A  small  sample  of  your  blood  is  analyzed  to  determine  your  HLA  type,  which  is  then  listed  in  a  computer¬ 
ized  database.  If  you  might  be  a  match,  you  are  contacted  for  more  blood  tests,  and  if  they  reflect  a  potentially  successful  match,  a  detailed  informa¬ 
tion  session  is  arranged  to  help  you  decide  whether  or  not  to  proceed. 


Part-Time  Bilingual 
Reportei/Editor  Needed  at 
The  Sampan 

Must  speak  &  type  Chinese. 
We  can  train  in  all  the  rest. 
Great  opportunity. 

(617)  426-9492;  482-2316,  fax 


How  is  a  donor  prepared  for  donation?  A  complete  physical  exam  is  performed.  The  donor  donates  1-3  units  of  their  own  blood  before  the  marrow  collection  which  will  be  used  to 
replace  any  of  the  donor’s  blood  that  is  collected  along  with  the  marrow. 

How  is  the  marrow  removed  from  the  donor?  From  the  back  of  the  pelvic  bone,  in  a  hospital  surgical  suite.  The  donor  is  given  either  general  or  spinal  anesthesia.  About  5-10  percent 
of  tire  donor’s  total  marrow  is  removed,  which  the  donor’s  body  naturally  replaces  within  two  weeks. 

Does  marrow  donation  hurt?  There  is  some  soreness  or  tenderness  in  the  lower  back  area  for  a  few  days  after  the  procedure,  similar  to  muscle  pain  after  doing  heavy  physical  work. 


ADMINISTRATIVE  VACANCIES 
2000/2001  School  Year 

HIGH  SCHOOL  PRINCIPAL 

Newton  North  High  School 

Grades  9-12  with  approx.  2100  students  and  200  prof,  staff. 

Work  Year:  211  days  Effective:  July  1.  2000 

Current  Salary  Range:  $83,500  to  $101,150  commensurate  with  degrees  and  experience. 

ELEMENTARY  SCHOOL  PRINCIPAL 


What  are  the  risks  and  complications  for  the  donor?  There  is  a  minor  risk  of  infection  at  the  spot 
in  the  pelvis  from  which  the  marrow  is  taken  Some  risks  are  associated  with  anesthesia,  as  with  all 
other  surgical  procedures. 

How  long  is  the  donor  hospitalized  and  how  soon  can  they  resume  daily  activity?  One  night. 
Most  donors  return  to  their  routines  within  a  day  or  two,  while  others  may  require  a  week  or  more. 

Who  pays  for  costs  incurred?  All  medical  costs  for  the  donation  are  charged  to  the  recipient  or  their 
insurance  company. 


Peirce  Elementary  School 

Grades  K-5  with  approx.  270  students  and  20  prof,  staff. 

Work  Year:  200  days  Effective:  September  1,  2000. 

Current  Salary  Range:  $72,000  to  $88,050  commensurate  with  degrees  &  experience. 

The  successful  candidates  will  demonstrate  a  clear  sense  of  the  dynamics  of  the  school 
environment  &  possess  interests  &  skills  that  center  on  school  leadership,  program  & 
staff  development  &  system-wide  issues.  Previous  administrative  exp.  is  desired  &  certifi¬ 
cation  &  adv.  degree  req.  Knowledge  of  curriculum  frameworks,  exp.  with  program  & 
personnel  supervision  &  exc.  verbal  &  written  communications  skills  are  essential. 

Application  process:  If  interested  in  applying  for  either  principalship,  please  mail  letter 
of  intent,  resume.  3  written  references,  &  copy  of  certification  by  Monday.  Feb.  14,  2000 

to:  Dr.  Ray  F.  Shurtleff,  Director  of  Human  Resources,  Newton  Public  Schools, 

100  Walnut  Street,  Newtonville,  MA  02460 

We  encourage  applications  from  candidates  who  have  a  strong  commitment 
to  active  anti-racism.  An  Affirmative  Action/Equal  Opportunity  Employer 


City  of  Cambridge 

Permit  Supervisor  Job  Code:  #A222-M  (Traffic  and  Parking)  Responsible 
for  all  aspects  of  issuing  of  street  obstruction  and  street  closing  permits 
including  accepting  applications,  reviewing,  coordination  within  Department 
and  with  other  departments,  issuing  permits,  collection  and  control  of  fees, 
customer  service,  problem  solving,  streamlining  of  permit  oeprations,  and 
supervision  of  staff.  Requires  experience  in  customer  srevice  and  office 
operation.  Working  knowledge  of  Word  processing,  spreadsheets  and  data  base 
programs.  Bachelor’s  degree  preferred.  $14.9 180-$  18.28 19  hour  with  excel¬ 
lent  benefits.  Apply  by  filling  our  application  form  or  send  resume  and  cover 
letter  including  job  code  by  December  20,  1999. 

Personnel  Department,  City  of  Cambridge 
795  Massachusetts  avenue,  Cambridge,  Massachusetts  02139-2319 

FAX:  617-349-4312 

Email:  employment@ci.cambridge.ma.us 
Visit  our  Website  for  more  details  at  www.ci.cambridge.ma.us 
Question?  Contact  the  Personnel  Department  at  (617)  349-4332 

The  City  of  Cambridge  is  an  Affirmative  Action/Equal  Opportunity  employer 
(Voluntary  information  regarding  minority  status  is  welcome) 
Cambridge  residents  especially  encouraged  to  apply. 


Town  of  Brookline 

Maintenance  Craftsperson-Electrician 

The  Town  of  Brookline  is  seeking  a  qualified  electrician  to 
work  in  town  and  school  buildings.  The  successful  incum¬ 
bent  must  have  a  current  Massachusetts  Electrician’s  Li¬ 
cense  and  a  minimum  of  5  years  experience.  A  Master 
Electrician  License  is  preferred.  Experience  with  fire  alarm 
systems,  intercoms,  HVAC  controls  and  computer  network 
wiring  would  also  be  preferred.  A  current  Massachusetts 
driver’s  license  is  required.  The  work  includes  repairs  to 
all  electrical  devices,  lights,  motors,  electric  panels  and 
other  related  building  electrical  equipment  and  other  duties 
as  assigned  by  the  Building  Commissioner  or  Director  of 
Buildings.  The  position  is  full-time,  40  hours  per  week. 
Standard  Town  benefits  package  is  included. 

Maintenance  Craftsperson- Plumber 

The  Town  of  Brookline  is  seeking  a  qualified  plumber  to 
work  in  town  and  school  buildings.  The  successful  incum¬ 
bent  must  have  a  current  Massachusetts  Plumber’s  License 
and  a  minimum  of  5  years  of  experience.  Experience  with 
heating/hot  water  equipment  and  general  maintenance  is 
preferred.  A  current  Massachusetts  driver’s  license  is 
required.  The  work  includes  repairs  to  any  and  all  plumb¬ 
ing  equipment,  pipe  fitting,  gas  fitting  and  steam  fitting 
equipment  along  with  other  duties  as  assigned  by  the 
Building  Commissioner  or  Director  of  Public  Buildings. 
The  position  is  full-time.  40  hours  per  week.  Standard 
Town  benefits  package  is  included. 

For  both  positions,  send  resumes  by  December  30,  1999  to 
Personnel  Director,  Town  of  Brookline,  333  Washington 
Street,  Brookline,  Massachusetts  02445. 

An  Affirmative  Action/Equal  Opportunity  Employer 
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Tel:  (617)773-3551 


‘Kyofane  ‘FuneraCNome 
785  7fancoc/(Street 
Wollaston,  02170 
(617)773-3551 


%eohane  FuneraCNome 
333  yfancoc /(Street 
'North  Quincy,  CMJ4  02171 
(617)773-3551 

< Tyne  Kyohane  (Funeraf Nome 
21  ‘EmeraCtf  Street 
Ningham,  CMJA  02043 
(781)74^-0310 

%peje  Kyoftane  FuneraCNome 
8  Spring  Street 
West  <Rp\6ury,  CMJ4  02132 
(617)325-2020 
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Attorney  Nancy  3.  Harrington 
Attorney  Daniel  P.  Harrington 


*  Temporary  Work  Visas  (H-1B,  0-1,  L-1,R 

*  Family-based  Visa  Petitions 

*  Labor  Certification  Applications 

*  National  Interest  Waiver  Petitions 

*  Outstanding  Researcher  Petitions 

*  Intra-Company  Transeferee  Petitions 

*  Religious  Worker  Petitions 

*  Naturalization  &  Citizenship 

*  Deportation  Proceedings 
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171  Milk  Street,  Suite  24 
Boston,  MA  02109 

(617)  482-3800 

e-mail:  Harrington-Law@Juno.com 
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Athletic  Facilities  Coordinator  I 


Under  the  direction  of  Athletic  Facilities  Manager,  perform  a  wide  variety  of 
duties  related  to  the  daily  operations  of  the  Athletic  Facilities  including 
Dedham  Track,  Flenderson  Boathouse,  Matthew's  Arena  and  Parson's  Athletic 
Field,  as  season's  schedule  and  needs  dictate.  Duties  include  ice  maintenance, 
driving  Zamboni,  edging  and  shaving  and  event  set-ups.  Preparation  and  main¬ 
tenance  of  grounds  and  equipment,  i.e.:  baseball  diamond,  synthetic  turf,  etc. 
Additional  duties  will  include  sharpening  skates;  painting;  cleaning  restrooms; 
overseeing  part-time  and  work-study  help;  erecting  portable  staging;  setting, 
cleaning,  stocking  and  maintaining  Varsity  Club;  receiving  equipment;  trash 
pick-ups;  locker  room  and  office  cleaning;  maintenance  repair;  andoverseeing 
contractors  in  building.  Some  experience  driving  light  to  medium  construction 
equipment,  including  forklift  is  required.  Ability  to  interact  with  variety  of 
University  personnel  and  outside  clients.  Valid  Massachusetts  driver's  license. 
Knowledge  of  OSFHA  and  MSDS  standards  preferred.  Individual  must  be 
self-motivated  and  independent.  Work  overtime  during  the  week  and  weekend 
when  required,  including  non-traditional  University  work  dayi  and  holidays. 
This  position  is  40  hours  per  week  7:00  a.m.  to  3:30  p.m.,  Wednesday 
through  Sunday. 

Please  send  resume  to  Northeastern  University,  Attn:  Human  Resources, 
360  Huntington  Avenue,  Boston,  MA  02115. 

Northeastern  is  an  Equal  Opportunity/Affirmative  Action  Title  IX  Employer. 


Northeastern 
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December  17, 1999 


South  Cove 

Community  Health  Center 


fAff  t 


Affiliated  with  Beth  Israel  Deaconess  Medical  Center 


Beth  Israel  Deaconess 
Medical  Center 


A  member  of  CAREGROUP 


With  27  years  of  experience,  we  are  able 
to  provide  high  quality  medical  care 
which  meets  your  needs!  Our  medical 
staff  speak  many  Asian  languages  and 
understand  our  cultures.  We  also  work 
together  to  provide  you  with  medical 
care  in  a  professional  and  friendly 
manner. 
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The  Adult  Medicine  Department  has 
access  to  the  support  and  resources  at 
Beth  Israel  Deaconess  Medical  Center. 
Our  providers  can  refer  you  to  specialists 
at  BIDMC.  South  Cove  also  provide  free 
shuttle  and  interpretation  services  to 
Beth  Israel  Deaconess. 
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Clinic  Hours:  Monday  8:30am-7:00pm 

:  3.9ft— 


Tuesday  thru  Friday  8:30am-5pm 

39ft~X39ftl. 


Saturday  8:30am-l  :00pm 


Call  for  an  appointment:  Boston 

Quincy 


(617)482-7555 

(617)745-0280 
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